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Glenfall Primary School
 
Behaviour, Discipline, Suspension & Exclusion Policy 
 
This policy should be read in conjunction with:  

· Safeguarding Policy  
· Anti-bullying & Anti Hate Policy
· Early Help Offer
· Disability Discrimination Act (Equal Opportunities)
· Pupil Premium Policy
· First Aid Policy
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Legal Framework and Guidance
This policy is written in line with the Department for Education (DfE) guidance on Behaviour and Discipline in Schools (January 2016). It also reflects updates from Keeping Children Safe in Education (KCSIE) 2025 and DfE guidance on behaviour, including exclusions, searching and confiscation.
The policy acknowledges the school’s legal duties under the Equality Act 2010, particularly in relation to safeguarding and pupils with Special Educational Needs and Disabilities (SEND).

Guiding Principles
The effectiveness of this policy relies on a strong, clearly understood approach that positively influences children’s behaviour. Our guiding principles are:
· Parents/carers are children’s first educators and play a vital ongoing role; strong home–school partnerships are essential. 
· Positive relationships between staff and pupils are fundamental to supporting learning and wellbeing. 
· An engaging, broad curriculum supports pupil engagement and positive behaviour. 
· Pupils should feel fully involved in school life, fostering ownership and belonging. 
· Respect underpins all interactions; pupils are encouraged to value themselves and others. 
· A consistent, positive ethos must be modeled by all members of the school community. 
· Children’s behaviour influences how the school is viewed by parents and the wider community. 

Rationale
We believe that:
· All teachers have the right to teach, and all pupils have the right to learn free from disruption, intimidation, or harm. 
· Good behaviour is essential to school success and is fostered in a safe, caring, and respectful environment. 
· Promoting fundamental British values is integral to our curriculum and ethos. 
· Behaviour and learning are closely linked; positive behaviour supports achievement. 
· Pupil voice, including School Council contributions, plays an important role in shaping effective practice. 

Equality and Inclusion
We are an inclusive school where all members of the community are treated fairly and with respect.
This policy:
· Supports the principles of the Equality Act 2010 
· Ensures protection from discrimination 
· Reflects the needs of pupils with SEND 
· Works alongside the school’s Anti-Bullying Policy 

Aims and Expectations
Our vision is to prepare children for the next stage of their lives as successful learners and responsible individuals within a safe, positive, and inclusive environment.
We aim to:
· Create a respectful and inclusive school ethos 
· Encourage empathy and understanding 
· Promote self-discipline and respect for authority 
· Build strong relationships with all stakeholders 
· Prevent bullying through a culture of openness and respect 
· Ensure pupils complete work to the best of their ability 

School Expectations
We expect all members of the school community to always act with courtesy and consideration.
Respect for Others
· Understand and respect different viewpoints 
· Listen carefully and show empathy 
· Use polite language (Please, Excuse Me, Thank You, Sorry) 
· Share, take turns, and respect personal space 
· Always use appropriate language 
Behaviour for Learning
· Support a calm and productive classroom environment 
· Cooperate with others and offer help when appropriate 
· Avoid disrupting others’ learning 
· Take care of personal and shared property 
· Respect quiet spaces and learning times 

Movement Around School
· Walk calmly and safely 
· Show consideration to others (e.g., opening doors) 

Pride in Self and School
· Take pride in work and behaviour 
· Keep the school environment clean and tidy 
· Welcome visitors positively 

Behaviour Beyond the School Gate
The school may apply sanctions for behaviour outside school when pupils are:
· Participating in school-related activities 
· Travelling to or from school 
· Wearing school uniform 
· Identifiable as a pupil of the school 

Behaviour outside school that harms the school’s reputation, or the safety and wellbeing of others may result in sanctions, including suspension or exclusion.

Roles and Responsibilities
Role of Staff
All staff are expected to model positive behaviour by:
· Demonstrating professionalism in dress, conduct, and communication 
· Promoting positive interactions and avoiding negative discussions in front of pupils 
· Praising and reinforcing good behaviour 
· Setting clear expectations and providing consistent reminders 
· Listening to pupils and providing guidance 
· Ensuring behaviour correction focuses on actions, not the individual 
· Adhering to Teachers’ Standards and statutory requirements 

Role of Parents and Carers
Parents and carers are expected to:
· Support the school’s behaviour expectations 
· Ensure children arrive and are collected on time 
· Follow school procedures (e.g., illness collection, Breakfast Club timings) 
· Model respectful behaviour on the school site 

Role of Governors
Governors:
· Monitor behaviour through reports from the Headteacher 
· Support strategic decision-making 
· Convene panels for exclusions in line with DfE guidance 

Use of Reasonable Force and Searching
At our school, we prioritise the safety and wellbeing of all children and staff, using positive behaviour strategies and de‑escalation wherever possible.
School staff may use reasonable force only as a last resort, where a child is at immediate risk of harm to themselves or others, serious damage to property, or serious disorder, and any force used will be proportionate and for the shortest time necessary; it is never used as a punishment. 
Any significant incident involving reasonable force is recorded and reported in line with Department for Education requirements, and parents/carers are informed as appropriate.

Suspensions and Exclusions
The school follows DfE statutory guidance when considering suspensions or permanent exclusions. These are used only as a last resort, when all other strategies have been exhausted, or in response to serious breaches of the behaviour policy.
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· Decisions are made by the Headteacher 
· Each case is considered individually, taking account of circumstances, age, and any SEND 
· The school will consider its duties under the Equality Act 2010 
· Wherever possible, early intervention and support will be used to avoid exclusion 
[bookmark: _Toc227224925][bookmark: _Toc227225002]Reasons for Suspension or Exclusion
These may include, but are not limited to:
· Serious or persistent breaches of the behaviour policy 
· Physical assault against a pupil or adult 
· Verbal abuse or threatening behaviour 
· Bullying, including online behaviour 
· Damage to property 
· Possession of prohibited items (e.g., weapons, illegal substances) 

Types of Exclusion
· Suspension (Fixed-term exclusion): A pupil is temporarily removed from school for a specified period 
· Permanent exclusion: A pupil is removed from the school roll 
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· Parents/carers are informed without delay 
· Written confirmation is provided, including reasons and duration 
· Work will be provided during the first five days of suspension 
· Suitable full-time education will be arranged from the sixth day of suspension where required 
· Reintegration meetings will be held following a suspension 
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· The Governing Body will review exclusions in line with statutory requirements 
· A panel may be convened to consider representations from parents 
· Decisions will be made in accordance with DfE guidance 
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Where appropriate, the school may consider:
· Managed moves to another school 
· Referral to alternative provision 
These are used as supportive measures to prevent permanent exclusion where possible. 
Sanctions and Consequences

Sanctions are applied fairly, consistently, and in consideration of individual needs.
Key principles:
· A restorative approach is used to support behaviour improvement 
· Staff apply professional judgement in each situation 
· Sanctions consider age, needs, and circumstances 
· All staff are responsible for behaviour management 
· Volunteers support through modelling and verbal guidance 

Pupils and parents will be informed of possible consequences of inappropriate behaviour to ensure clarity and consistency.

Monitoring and Review
The Headteacher regularly reports behaviour data to the Governing Body to support monitoring and continuous improvement.
 

 
 
Stages of Sanctions for Inappropriate Behaviour
 
	Expected Classroom Behaviour

	Stay on task
Be respectful to others
Always be kind
Use your PETS: Please, Excuse Me, Thank you & Sorry
Sit on your chair properly
Remember to put you hand up
Always walk around the classroom/school
Use school equipment sensibly
Follow instructions from adults

	Unacceptable Behaviour – Level 1
	Response

	· Not on task
· Disrupting another child, chatting in class
· Shouting out
· Swinging on chairs
· Running in the school
· Ignoring instructions
· Unnecessary movement around the classroom
· Playtime incidents such as name calling/ snatching/ barging 
	 
Will include: 
· Non- verbal response such as look or signal
· Rule reminder 
· Praising children who are following rules 
· Quiet respectful reminder with child/children
 

	Unacceptable Behaviour – Level 2
	Response

	· Persistence of level 1 or
· Damaging the work of others 
· Minor vandalism – for example, scribbling on tables, flicking rubbers
· Mild inappropriate language
· Answering back
· Telling lies getting others into trouble 
· Spitting
· Throwing sticks, stones, or other objects
· Defiance
· Refusal to work 
· Pushing, poking, flicking with intent
	Will include:
· Repositioning of child in class
· Quiet verbal warning 
· Loss of privilege
· Use of reflection time outside of the classroom.
· Internal Exclusion
· If there are repeated incidents in L2 behaviour formal discussion between parents and class teacher will take place, to monitor changes and progress. 

	Unacceptable Behaviour – Level 3
	Response

	· Persistence of level 2 or
 
· Direct verbal/racial abuse – intentional swearing, gestures, bad language (aggressive and with intent)
· Threatening behaviour, including throwing chairs etc
· Stealing/intent to steal
· Bullying, persistent name calling
· Major disruption of class activity
· Vandalism, graffiti
· Dangerous refusal to obey instruction
· Leaving school premises without consent
· Violence, hitting, kicking, biting, pinching etc 
	[bookmark: _Toc227224929]Stepped as follows depending on severity of offence.
· Time out for reflection
· Teacher will speak to parents
· Head teacher will contact parents
· Formal meeting with parents (negotiated staff members to attend.)
· During meeting following steps will be agreed and may include: Target setting, MyPlan, PSP, Involvement of other agencies,
· Fixed term suspension or permanent exclusion (could be used without following steps depending on severity of behaviour)
 


 
  
 
 
Reference Guide for Staff

	Positive Relationships are the Key to Positive Behaviour

	

	Glenfall Primary School 

	A Positive Approach to Behaviour Management

	Adult Behaviour… 
	Actions … 

	1. Stay calm – try not to get emotionally involved 
2. Model the behaviour you expect 
3. Don’t take it personally 
4. Give them (and you) time to calm down
5. Catch them being good 
6. Consider body language
	1. Reward attitude and effort with house points. 
2. Speak to parents to celebrate successes
3. Use classroom behaviour system to manage negative behaviour  
 

	 

	HIGH EXPECTATIONS 

	Consistency 

	CHALLENGING MISBEHAVIOUR 
	RESTORATIVE QUESTIONS

	In the classroom 
· Use the behaviour system
In the playground 
· Quick warning
· Quick consequence/follow up
· Inform the class teacher
 
	· What happened? 
· Why did this happen? 
· Who has been affected and how did they feel? 
· What can we do to put things right? 
· How can we do things differently in the future? 

	To be read in conjunction with the school behaviour policy

	
	
	


 
 



	
	
	




	
	2
	



image2.png




